§269.7

or attempt to cause a Bank to Dis-
criminate against an employee in vio-
lation of paragraph (a)(3) of this sec-
tion; (3) refuse to bargain collectively
with a Bank, provided the labor organi-
zation is the exclusive representative
of a unit of employees.

(¢) Notwithstanding anything pre-
viously stated in this section, the ex-
pression of any view, argument or opin-
ion, or the dissemination thereof,
whether in oral, written, printed,
graphic or visual form, shall not con-
stitute or be evidence of an unfair
labor practice, if such expression con-
tains no threat of reprisal or force, or
promise of benefit.

(d) The Federal Reserve System
Labor Relations Panel will adhere to
the rules and regulations promulgated
by the Board of Governors for the pre-
vention and remedy of the unfair labor
practices listed herein.

§269.7 Approval of agreement and re-
quired contents.

Any agreement entered into with a
labor organization as the exclusive rep-
resentative of employees in a unit
must be approved by the President of
the Bank or a designated officer rep-
resentative. All agreements with labor
organizations shall also be subject to
the requirement that the administra-
tion of all matters covered by the
agreement shall be governed by the
provisions of applicable laws and Fed-
eral Reserve System rules and regula-
tions, and the agreement shall at all
times be applied subject to such laws
and regulations.

§269.8 Grievance procedures.

(a) Subject to the provisions of
§269.3(b), an agreement entered into
with a labor organization as the exclu-
sive representative of employees in a
unit may contain a grievance proce-
dure, applicable only to employees in
such unit and which shall be the exclu-
sive means for a labor organization
and/or an employee to obtain resolu-
tion of a grievance arising under such
agreement.

(b) Grievance procedures established
by a labor agreement may also include
provisions for arbitration of unresolved
grievances by a tripartite panel under
the Voluntary Labor Arbitration Rules
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of the Association with the impartial
arbitrator selected by the Bank and
labor organization representatives on
the arbitration panel to be the Chair-
person. In such event, arbitration shall
extend only to grievances which in-
volve the interpretation and applica-
tion of specific provisions of a labor
agreement and not to any other mat-
ters or to changes in or proposed
changes in the agreement. Arbitration
may only be invoked by labor organiza-
tion on behalf of individual employees
with their concurrence.

§269.9 Mediation of negotiation im-
passes.

In the event of an impasse in negotia-
tions between the parties for a collec-
tive bargaining agreement, either the
labor organization or the Bank may re-
quest the appointment of a qualified
neutral person as a mediator to assist
the parties in attempting to resolve
the impasse. The parties will meet
promptly with the mediator, and all
matters discussed, as well as any docu-
ments submitted, shall not be publicly
divulged for any reason. The cost of the
mediator shall be borne equally by the
parties.

§269.10 Time for internal labor organi-
zation business, consultations and
negotiations.

Solicitation of memberships, dues or
other internal labor organization busi-
ness shall be conducted during the
nonduty hours of the employees con-
cerned. Officially requested or ap-
proved consultation between manage-
ment executives and representatives of
a labor organization shall, whenever
practicable, be conducted on official
time, but the President or a duly au-
thorized officer of a Bank may require
that negotiations with a labor organi-
zation be conducted during the
nonduty hours of the Bank.

§269.11 Federal Reserve System Labor
Relations Panel.

There shall be established a Federal
Reserve System Labor Relations Panel,
which shall consist of three members:
one member of the Board of Governors
of the Federal Reserve System, who
shall be Chairperson of the Panel, and
two public members. Each member
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